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Prof Ute Roessner
Chief Executive Officer
Australian Research Council

Dear Prof Roessner,

[bookmark: _Hlk148087189]DE27xxxxxxx, [applicant name], [Project title]

<Example introduction text> On behalf of The University of Melbourne, I am pleased to provide this letter of support for Dr. [Candidate’s Name] in their application for an ARC Discovery Early Career Researcher Award (DECRA). We recognize Dr. [Candidate’s Surname] as an outstanding early-career researcher whose proposed research will address a significant gap in knowledge and contribute to [mention key research impact areas: economic, social, cultural, environmental, or technological].

Dr. [Candidate’s Name]’s research aligns with the University’s [Faculty/School/Department] research strategy and complements existing strengths in [mention key research areas]. Their work directly supports the priorities outlined in The University of Melbourne’s Strategy 2030 and Advancing Research 2030: Excellence for Impact, particularly in [mention relevant commitments or initiatives from one or both of these strategies as appropriate].

Core and Emerging Research Strengths & Institutional Alignment
Dr. [Candidate’s Name]’s research aligns with the University’s core and emerging research strengths in [specific research fields] and is well-positioned within [mention any interdisciplinary initiatives, research centers, or precincts]. The University has a strong commitment to fostering innovative research that enhances national and international collaboration, and Dr. [Candidate’s Name]’s expertise in [specific field] will strengthen our institutional research profile.

To support the successful execution of this project, the University will provide:
· Access to research facilities including [list relevant labs, research centres, specialized equipment].
· Collaboration opportunities with leading national and international researchers through [mention partnerships, industry collaborations, research groups].
· Early career researcher development, such as access to the Researcher Development Unit’s ECR Support Program for research fellows. 
· Mentorship and professional development through structured programs such as [list any specific university or faculty mentorship schemes].

Resources and Institutional Support (add/delete as appropriate)
The University is committed to ensuring that Dr. [Candidate’s Name] has the necessary resources to successfully undertake their DECRA project. The following resources will be provided:

· Financial and in-kind support:
· A salary top-up of $[XX,XXX], bringing the total salary to [Academic Level and steps].
· An Establishment Grant of $[XX,XXX] to support [e.g. research costs, conference travel, and data collection].
· Funding for PhD student involvement (if applicable), ensuring research continuity and mentoring opportunities for the fellow.
· Other in-kind support provided

· Infrastructure and Facilities:
· Dedicated office space at [School/Faculty/Research Centre].
· Access to high-performance computing facilities, laboratory space, or fieldwork resources (if relevant).
· Access to any UoM equipment and platforms (if relevant).
· Collaborative and Interdisciplinary Opportunities:
· Integration into [mention relevant research clusters, interdisciplinary programs].
· Networking with industry and government partners to accelerate research impact, including through collaborative hubs based in our research, biomedical, arts and innovation precincts.

Career Development and Research Independence (Use of 0.2 FTE Allocation)
The University is committed to supporting Dr. [Candidate’s Name] in developing their career as an independent researcher and future research leader. The 0.2 FTE allocated to the Administering Organisation will be used to:
· Facilitate participation in programs offered by the University’s Researcher Development Unit (RDU), including targeted Early Career Researcher Support Program, and tailored programs for researchers including navigating complexity in scholarly careers, project management and time management. These programs will provide development opportunities, foster peer connections, support successful research program development and connect early career fellows with more senior academics and career mentors.
· Provide access to Translating Research at Melbourne (TRAM), a suite of programs designed to develop research entrepreneurship and industry engagement skills, thereby enhancing the real-world impact of research projects.
· Offer leadership opportunities, such as participation in university research committees or supervisory roles <provide examples> to strengthen fellows’ institutional governance, academic service and mentoring experience.
· Support engagement in teaching and research supervision, equipping the fellow with essential experience for academic and research leadership roles. <provide examples>
This will ensure that Dr. [Candidate’s Name] is well-prepared for a long-term academic career at the University of Melbourne beyond the DECRA Fellowship.

Use of Current Salary Provided by the University (if applicable)
Dr. [Candidate’s Name] is currently employed by the University of Melbourne as a [academic level]. The salary that was previously provided for this position will be allocated towards:
· Investing in the DECRA project, supporting additional research costs, hiring research assistants, or providing international collaboration funding <Note: if applicable this should be reflected as UoM cash support in D1/D3 in your proposal >
· Funding a teaching replacement, ensuring minimal disruption to undergraduate and postgraduate teaching programs.

Retention and Long-Term Commitment (add/delete as appropriate)
The University of Melbourne is committed to the long-term career development of Dr. [Candidate’s Name]. At the conclusion of the DECRA Fellowship, we will support their transition to a new or continuing position within the university, subject to performance and alignment with research priorities. This may include:
· A continuing academic appointment, depending on funding availability and faculty needs.
· Support for securing further external research funding through the ARC or other competitive grants, or through partnership with research institutions, communities, government and industry.
· Opportunities to contribute to major faculty research initiatives, including research endeavors that deliver broader social impact through scholarly excellence.
Dr. [Candidate’s Name]’s skills and expertise will be a valuable addition to the University, enhancing our research capability and contributing to high-quality research outputs that have enduring positive impacts.

<Example Conclusion and Endorsement text> In summary, The University of Melbourne fully supports Dr. [Candidate’s Name]’s DECRA Fellowship application. We are confident that their proposed research will address a significant problem, contribute to Australia’s research priorities, and establish them as a leading early-career researcher. Our institution will provide the necessary resources, mentoring, and professional development to ensure the success of their project and their long-term career progression.
We strongly endorse Dr. [Candidate’s Name] and look forward to their continued contributions to the university and the broader research community.

Yours sincerely,			
<Leave 4 lines>
<>
<>
<>
Professor Mark Cassidy
Deputy Vice-Chancellor (Research)
___________________________________________________________
NOTE: This letter has a 2-page Limit

NOTE: Your letter will NOT be certified without the following content:

1. An outline of the core or emerging research strength and details of resources provided to support the candidate (e.g., project costs, PhD students, salary top-up). 
2. Details of opportunities for the candidate to demonstrate the level of independence required for research and/or research-teaching pathways during and after the project.
3. If the candidate is an existing UoM employee, how the salary previously provided by the Administering Organisation will be used for the duration of the DECRA.
4. How the 0.2 FTE allocation to the Administering Organisation will be used to develop the candidate’s career skills.
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